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Statement of Principle  

At St. Wilfrid’s Primary School, we aim to provide an environment that is both 

safe and secure, in which children may develop and grow positively to achieve 

their full potential. Therefore, we believe that all of our children are entitled to 

be treated with respect and understanding, and to participate fully in school life 

without experiencing intimidation. Bullying prevents this entitlement from being 

met and as such causes inequality of opportunities. It is the responsibility of all 

members of our school community to prevent this from happening. We 

understand the importance of listening, and aim not only to actively listen to the 

children and young people in our care, but also to act accordingly on information 

imparted to us. In this way, we hope to ensure that a safe, secure and positive 

environment is maintained.  

Definitions of bullying  

Bullying is behaviour by an individual or group, repeated over time, that 

intentionally hurts another individual or group either physically or emotionally. 

DfE – What is bullying? July 2013   

Types of bullying may include:  

 Physical  

 Verbal  

 Emotional  

 Cyber‐bullying  

 Prejudice related bullying eg: religion or belief / lifestyle choice / gender 

 Racist  

 Homophobic 

 Sexual  

 Disability and SEN  

 Young Carer related or looked after children  

 

This anti‐bullying applies to pupils, parents and members of staff.  
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PREVENTION STRATEGIES ADOPTED BY SCHOOL   

The school community includes all pupils, teaching and non-teaching staff, 

parents and governors. They will be informed of and involved in the Anti-bullying 

policy.   

This will be done through:-   

 Assemblies    

 Newsletters    

 SMSC Education  

 Staff meetings / training for all staff   

 The Buddy system    

 Positive reinforcement – rewards system for good behaviour.   

 Anti Bullying education throughout the year   

HOW BULLYING IS DEALT WITH   

 By Pupils 

 Pupils are encouraged to tell a teacher or adult they trust, if they are being 

bullied or think they are being bullied; if they witness bullying or are worried 

about someone who is being bullied, or may be at risk of being bullied.  

By Staff   

Any form of bullying whether physical, verbal, sexual or racial will be dealt with 

in the same way. All staff are trained in anti-bullying awareness which is up-

dated regularly. Support staff will report incidents to the class teacher or 

Head Teacher. The Head Teacher will be informed of all incidents.   

Staff will:-  

 Encourage pupils to be open about and discuss incidents of bullying  

 Listen to and treat pupils sympathetically and take their concerns 

seriously   

 Deal with any bullying as soon as it is reported   

 Support all parties while issues are resolved  

 

Ensure that bullies know:-   

 What effect their actions are having   
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 That their actions are not acceptable   

 Whether the Head Teacher will be informed.   

 Whether the incident will be recorded   

 What sanctions will be administered to ensure that such behaviour is not 

repeated e.g. Asking bullies to put themselves in the victim’s position and 

write about their feelings.  Apology by the bully to the victim (written or 

verbal)  Some other sanction in line with the Behaviour Policy.   

 Involve pupils in discussion about what action will be taken and what they 

must do if bullying reoccurs   

 Monitor incidents.    

The Headteacher:-  

 Sets the school climate of mutual support and praise for success, so 

making bullying less likely   

 Ensures that all staff are trained to deal with incidents of bullying and 

are aware of agreed strategies   

 Ensures that all children know that bullying is wrong and it is 

unacceptable behaviour  

 Is responsible for the investigation, recording, monitoring and review of 

all bullying incidents in school  

 Supports the class teacher in dealing with bullying incidents  

 Investigates more serious incidents 

 Informs parents and holds reviews with them on a regular basis  

 Keeps abreast of current strategies and “best practice”   

 Liaises with outside agencies and other schools.   

 

By Parents  

 ullied, or 

your child is showing a number of characteristics of bullying behaviour: 

 Be calm; show sensitivity and concern and re-assure your child that he or she is 

not to blame. Contact any member of staff or the governing body at the earliest 

opportunity. Any issues will be confidential.   
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Children and alleged bullies will be informed of the action the school will take 

and will be informed of progress where appropriate.   

  

MORE INFORMATION  Useful information can be accessed:-  

www.bullyinterventiongroup.co.uk   

www.bullyingonline.co.uk   

www.childline.org.uk   

  

REPORTING  Bullying incidents will be reported to school, recorded and 

monitored by Head teacher.   

  

CONFIDENTIALLY  Due to the sensitive nature of all bullying concerns, 

confidentiality will be paramount.   

  

COMPLAINTS  If you are unhappy with the way a case has been handled, 

complaints should be made in accordance with the General School Complaints 

Procedure, available from the School Office and on school website.   

  

POLICY  Next  Review September 2020   

  

Stonewall’s top ten recommendations for tackling homophobic language 

 

1  TEACHERS AND SCHOOL STAFF MUST CHALLENGE 

HOMOPHOBIC LANGUAGE EVERY TIME THEY HEAR IT 

Language must be challenged in each and every instance to send the message 

that homophobic language is unacceptable. 

 

2 MAKE SURE THAT PUPILS UNDERSTAND WHY 

HOMOPHOBIC LANGUAGE IS OFFENSIVE Pupils will be less 
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likely to use homophobic language when, like racist language, 

they understand the implications of what they say. 

 

3 INCLUDE HOMOPHOBIC LANGUAGE IN ANTI-BULLYING 

POLICIES AND PROCEDURES Teachers are able to challenge 

homophobic language more effectively when it is included in 

school policies. 

 

4 INVOLVE SENIOR MANAGERS IF HOMOPHOBIC 

LANGUAGE PERSISTS The involvement of headteachers and 

senior management proactively as well as in response to the use of 

homophobic language sends a strong anti-homophobia message 

to the school. 

 

5 INVOLVE PARENTS IF PUPILS PERSIST It is important for 

parents to help ensure that all school policies are upheld. 

All pupils deserve to feel safe at school. Whatever their attitudes 

towards lesbian, gay and bisexual people, parents can play an 

essential role in ensuring young people are protected from 

homophobic bullying. 

 

6 INCORPORATE LESBIAN, GAY AND BISEXUAL PEOPLE INTO 

THE CURRICULUM Including themes around LGB people in 

lessons makes young people more aware of the LGB community 

and reduces homophobic behaviour. 

 

7 ADDRESS HOMOPHOBIA AND LGB EQUALITY IN YOUR 

LESSONS Teaching about homophobia and equality will 

discourage homophobic language and bullying in schools. 

 

8 USE ASSEMBLIES TO ADDRESS PROBLEMS OR PROMOTE 

POSITIVE MESSAGES ABOUT GAY PEOPLE Assemblies can 

be an ideal opportunity to tackle issues regarding homophobic 

language or bullying particular to your school or to incorporate 

positive messages about gay people, for example during LGBT 

History Month. 

 

9 USE POSTERS AND PUBLIC DISPLAYS Poster and public 

display campaigns can be used to communicate positive 

messages regarding lesbian, gay and bisexual people and to tackle 

homophobic language and bullying. 
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10  INVOLVE PUPILS Pupils want their schools to be safe and 

welcoming places. Ask pupils how they feel about 

homophobic language and bullying in their school and involve them 

in initiatives to tackle the problem. 

 

 
 

 


